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Abstract 

 

 

Business and human rights have become a permanent issue on the global policy agenda 

since the 1990s, reflecting the dramatic worldwide expansion of the private sector at the 

time, coupled with a corresponding rise in transnational economic activity. Over two 

decades‘ development, the UN Special Representative John Ruggie presented the 

―Protect, Respect, Remedy‖ Framework and the Guiding Principles on business and 

human rights to implement the framework. As one of the biggest and most rapid 

growing economy entities, China‘s development attracts the world‘s attention. However, 

a series of suicide among migrant workers in a company named Foxconn has raised 

public consensus on the condition of million migrant workers in China recently. The 

objective of this thesis is to indicate and analyze the reasons behind suicide tragedies in 

the perspective of Ruggie‘s Framework. The thesis based on a desktop study with 

multiple materials mainly from investigation reports. Based on research, the author 

poses possible suggestions to relevant actors according to the UN Guiding Principles. 

 

 

 

 

 

 

 



 3 

Table of Contents 

 

Chapter One: introduction                                    1 

1.1  Recent Development of Business and Human Rights: A Global Phenomenon 1    

1.2  Sweatshop and Migrant Worker: The Price of China                    5  

1.3  Thesis Background                                                6 

1.3.1 Research Question                                                   6 

1.3.2 Methodology and Source                                              7 

1.3.3 Structure                                                           8 

 

Chapter Two: Foxconn- An Infamous Sweatshop                  9 

2.1 Introduction: Foxconn: The Electronics Giant of The World               9                  

2.2 The Suicide Tragedy and Foxconn’s Erroneous Response                 10 

2.3 Fact Findings                                                     13 

2.3.1 Militaristic Management                                               14 

2.3.2 Health and Safety                                                     16 

2.3.3 Welfare (Wage and Social Insurance)                                     19 

2.3.4 Forced Interns                                                        22 

 

Chapter Three: Migrant Workers in China                     26 

3.1 Discriminatory Resident Registration System: Chinese Hukou System            27 

3.2 Economic Dilemma: Low Wage Standard                                    28 

3.3 Legal Dilemma: Obstacle to Right Enjoyment and Judicial Access               30 

3.3.1 A Denial of Equal Enjoyment of Rights                                   30 

3.3.2 Restriction of Judicial Access                                           32 

3.4 Social Dilemma: Marginalization and Isolation from Society                   33 



 4 

 

Chapter Four: Root Analysis and Possible Solutions to Strengthen 

Respect of Labour Rights: In the Perspective of Ruggie’s Framework  

4.1 Ruggie’s Framework                                               36 

4.1.1 Historical Introduction--Six Years’ Mandate as UN Special Representative     36 

4.1.2 The “Protect, Respect, Remedy” Framework and Guiding Principles:   

    A Pragmatism Solution to the Puzzle                                      38 

 

4.2 The Corporate Responsibility to Respect                               43 

 4.2.1 Carry out Human Rights Due Diligence                                  43 

 4.2.2 Establish Corporation-Based Grievance System                           52 

 

4.3 The State Duty to Protect Human Rights                              54 

4.3.1 Current Legal Development in China in Respect Labour Rights: 

    Fill the Loophole on Migrant Workers                                    54 

4.3.2 Foster Right-Respect Culture                                           59 

4.3.3 Ensure Policy Coherence                                               61 

4.3.4 Access to State-Based Remedy for Migrant Workers                        62 

 

4.4 The Buyer Company’s Responsibility for Worker rights Violations in Supply 

Chain                                                               64 

 4.4.1 Apple’s Responsibility for Contributing to Foxconn’s violation                 64 

 4.4.2 Apple’s Responsibility for Business Relationships                           66 

 

Conclusion                                                69 

Bibliography


