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Abstract 
 

Female migrant domestic workers constitute one of the most vulnerable 

groups of workers in the international labour market as they are frequently found 

working and living in conditions that put their Human Rights at stake. They can be 

subjected to triple discrimination deriving from their gender, their status as migrants 

and their occupation. The protection of their Human and specifically of their Labour 

Rights depends mainly on how migration models in each country address them as a 

group of migrants and how national labour regulations deal with them as a category of 

workers. The aim of this thesis is to comparatively analyze the said models and 

regulations in Cyprus and Spain and identify provisions that render problematic the 

protection of the Human Rights of female migrant domestic workers. Then, the results 

of qualitative analysis conducted in the two aforementioned countries, give the 

perspective on the people from the field of domestic work, namely of Human Rights 

defenders and of the workers themselves. Finally, suggestions on how to improve the 

living and working conditions of these workers in a way that safeguards their Human 

Rights are presented.  
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ATH-ELE Asociación de Trabajadoras de Hogar-Etxe Langileen Elkartea 
CEDAW Convention on the Elimination of All Forms of Discrimination Against Women 
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EU  European Union 
ICCPR International Covenant on Civil and Political Rights 
ILO  International Labour Organisation 
ISCO International Standard Classification of Occupations 
KISA Κίνηση για Ισότητα Στήριξη, Αντιρατσισµό  
LOE  Ley Orgánica de Extranjería 
MIGS Mediterranean Institute of Gender Studies 
NGO  Non Governmental Organisation 
RLOE Royal Decree by which the Ley Orgánica de Extranjería is approved 
UN  United Nations 
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